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TRIBAL ORGANIZATIONS’
EMPLOYEE HANDBOOK

ATTENTION: HR Staff members:

You have an awesome task ahead of
you. You are charged with the
responsibility of advertising, recruiting,
selecting, evaluating, disciplining and
proper record-keeping of a tribe’s most
valuable asset: Its people and workers.
Most of all, you are entrusted to
maintain an efficient and harmonious
work force, all within many legal and
ethical parameters.

To facilitate just one aspect of your
numerous tasks, we have devised a
“Sample Tribal Employee Handbook”
in a format that you can alter to best fit
your needs.

With the exception of a portion that
addresses a brief history of the
employer; i.e., the tribe, the remainder
entails the various privileges and caveats
that all new and existing employees need
to be apprised about.

The file that we can share with you is in
a simple, Word format that can be
altered, modified and updated, as you
deem necessary. Comprising
approximately 50 pages of valuable
information, the Handbook has been
reviewed for its sequencing, ease of
understanding and legality.

e Our Handbook is only for Tribes and their various entities.

e You can make changes on the CD that suit your own Tribal policies.

e You don’t need to waste valuable time trying to create your own Handbook;
hundreds of hours have been spent to ensure the handbook’s relevance.

e Acknowledgement of an employee’s receipt of the Handbook is also included.

PLEASE INDICATE TO WHOM THE CD SHOULD BE MAILED.
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Cost for this valuable document (in Diskette or C-D Word format) is a mere
$199.95, plus $9.95 S/H. (If you wish for the file to be e-mailed to you, the S/H is
waived.) You can place your order by:

CALL: 505-268-4120 or
E-MAIL TO: Natata@peoplepc.com
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